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Study abstract:

The main objective of this study is to study the impact of talent
management on achieving competitive sustainability in light of the
mediating role of organizational trust by applying to airlines in Libya,
based on the structural equation modeling methodology and path
analysis method to clarify the strength of the linear relationship between
the study variables using the AMOS. V26 program. The study concluded
that there is a positive, statistically significant effect of organizational
trust as an intermediate variable between talent management and
competitive sustainability, because they are the triangle of success and
growth, meaning that airlines follow the application of talent
management whenever competifive sustainability is achieved through
relationships based on honesty, ability, and attention to workers with
each other.
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