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Abstract:

The aim of the research is to identify the impact of trustworthy
leadership on the psychological contract, by relying on a sample of
workers in the textiles and durable goods sectors listed on the Egyptian
Stock Exchange (8 companies, including 2 government companies and 6
private companies), whose number was estimated at (384) individuals.

The research reached a set of results, the most important of which is the
existence of a significant relationship between trustworthy leadership
and the time frame, and also the existence of a significant relationship
between trustworthy leadership and financial arrangements, and there
is also a significant relationship between trustworthy leadership and
scope, and finally there is a significant relationship between trustworthy
leadership and stability in the companies under study. .

Keywords : trustworthy leadership, material arrangements, scope,
stability, psychological contract
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