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Abstract:  

The purpose of this research is to investigate how organizational 

immunity and knowledge sharing explain organizational agility. This 

research also aims to examine the influence knowledge sharing, as a 

moderator, on the relationship between organizational immunity and 

organizational agility. Primary data was collected based on a questionnaire 

collected from a sample consisting of 301 mangers working in saudi 

commercial banks in riyadh city, among them was 283 valid surveys with a 

response rate of 94%. Partial least Square (PLS) was used to validate and 

test the measurement and structural models.  

These findings revealed a significant positive impact for the 

organizational immunity on organizational agility. The results showed that 

knowledge sharing displayed a significant positive impact on organizational 

agility. Moreover, it was found that the moderating role of knowledge 

sharing has impact on the relationship between organizational immunity on 

organizational agility, it was showed that a high level of knowledge sharing, 

the positive impact of organizational immunity on the organizational agility 

becomes more powerful and important. 

Keywords: Organizational Immunity, Knowledge Sharing, Organizational 

Agility, Saudi Commercial Banks. 
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