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Abstract:
The current study analyzes the direct effects of Workplace Spirituality might have
on psychological well-being, as well as the mediating role of Positive psychological
capital. We collected data from a sample of 325 of employees and their coworkers
from The North Delta For Electricity Distribution in North Delta Region , among
them was 233 valid surveys with a response rate of 71.7%. and used Partial least
squares structural equation modeling (PLS) to test our hypotheses on the matched
employee —coworker data. The results of this study confirmed our hypothesis
concerning the mediation of Positive psychological capital on the relationship
between Workplace Spirituality and psychological well-being. According to the
results, we also found that Positive psychological capital had direct effect on
psychological well-being. After the above mediation effects were accounted for, we
found that there remained an almost-nil association between Workplace
Spirituality and psychological well-being. Implications for management and future
research are discussed.
Keywords: Workplace Spirituality, Positive psychological capital , Psychological Well-

being.
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