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ABSTRACT

The current study mainly aims to identify the role of Work-family Culture as a
moderator variable in the relationship between Work-family Conflict and Nurses’
Well-Being. The study relied on the analytical descriptive approach, using a
questionnaire directed to a sample of (303) working nurses from governmental
hospitals in Kafr El-Sheikh Governorate. The results showed that there is a direct
negative significant effect of Work-family Conflict and its two dimensions (time-
based conflict and behavior-based conflict) on the level of nurses” well-being and
its two dimensions (Workplace well-being and psychological well-being).Results
also showed that there is a direct positive significant effect of Work-family Culture
and its two dimensions (Managerial support and Career consequences) on the level
of nurses’ well-being and its all dimensions. Finally, Results was shown that Work-
family Culture moderates the negative effect of Work-family Conflict on nurses’
well-being and its two dimensions (Workplace well-being and psychological well-
being).

Keywords: Work-family Conflict - Nurses’ Well-Being - Work-family Culture.
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Nurses’ Work Well-being

Work-family Culture dampens the negative relationship between
45 - Work-family Conflict and Nurses” Work Well-being.
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