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SL1 1

SL2 .70 1

3 81 72

4 73 7374 !

5 1 80 .80 78 !

6 74 76 80 78 .77 !

7 78 82 83 .70 73 81 !

8 1 70 .88 79 76 82 73 !

9 .70 78 81 72 70 86 79 70 !

10 1 79 78 67 73 74 84 73 81 1

11 71 76 .85 .67 78 72 .68 .69 .69 .68 !

12 84 7575 7 79 81 63 69 69 76 78 !

13 70 68 85 75 85 70 72 70 72 76 88 .70 !

14 81 a1 70 1 80 .70 82 70 77 74 67 .19 78 1

SL15 .69 81 .70 82 81 81 .65 .66 71 .69 83 .63 67 a7 1
SL: Spiritual Leadership. SL1 — SL15: Items of the Spiritual Leadership. All Correlations are significant the 0.01.
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Spiritual Leadership and Its Effect on Employees' Loyalty Enhancement
An Applied Study on Some Tourist Companies and Egyptian Hotels
Asmaa S. Salma Ahmed K. Elnagar

This research aims to investigate the impact of spiritual leadership on employees' loyalty
enhancement in some tourist companies and Egyptian hotels. This research uses quantitative methods to
achieve the objectives. Questionnaires were distributed to employees of 17 tourist companies in Cairo and
27 five star hotels in Sharm Elsheikh city. Three main data analytical techniques were employed:
descriptive analysis, correlation and multi regression (SPSS V23). The results showed that spiritual
leadership had a positive effect on employees' loyalty. The research recommends tourist companies/hotels
to apply the concept of spiritual leadership to improve employees' loyalty through training courses for
managers to explain the importance of spiritual leadership and its advantages to hotel and employees.
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