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< Abstract

This study aimed at investigating the impact of internal environment on the Health
organizations. To achieve this objective a questionnaire have been developed and distributed
to a quota sample consist of 250 employees. The returned back complete questionnaires were
(232) at ratio of 93%.

After Data analysis and hypothesis testing, the following results have been achieved:

1. There is a significant evidence (at a =0.05) of the impact of the internet environment
(culture and structure) on the Health organizations.

2.Astatistical evidence exist (at pw = 3.5, a = 0.05) for the accepted level of Health
organizations, the study revealed that an accepted level of affective commitment -exist,
following to it the continuous commitment, meanwhile the study revealed weak level of
normative commitment
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