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Abstract 

This study aimed to identify the importance of applying the corporate governance principles and the impact of 

its application on the development of the employees performance at Ministry of Industry and Trade in Jordan. To 

achieve this purpose, the researcher prepared a questionnaire based on some previous studies in the field of the 

corporate governance, which included a questionnaire in its final form on (45) items were distributed on the 

dimensions of the independent variables of (corporate governance) and dependent variable (employees 

performance), was tested its  sincerity and reliability where the value of (alpha Cronbach) coefficient of tool 

(0.805). The study was conducted on the employees at Ministry of Industry and Trade in Jordan (540) 

employees, and due to the large size of the study population, the researcher took refuge to selection a stratified 

random sample where the final study sample amounting (112) employees. The study found some results, among 

them the following: 

a. The descriptive analysis results showed that the employees estimates at Ministry of Industry and Trade in 

Jordan about the application level of the corporate governance principles was a (positive), and this means that 

the evaluation level for the application of the corporate governance principles was a (high) from their 

perspective. 

b. The descriptive analysis results indicated to that employees estimates at Ministry of Industry and Trade in 

Jordan about the level of their evaluation for items of (employees performance) variable was a (positive), and 

this means that the evaluation level of the mentioned variable items was a (high) from their perspective. 
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 c. The results of (Friedman) test shown that, there exist a statistically significant impact at the significance 

level (α = 0.05), for application of the corporate governance principles represented by (disclosure and 

transparency, openness and accountability, rational decision, partnership, and competitive advantage), on 

development of the employees performance at Ministry of Industry and Trade in Jordan. 

Keywords: Governance, Employee performance, Disclosure and transparency, Ministry of Industry and Trade in 

Jordan. 
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Survey Results - Corporate Governance Survey of 

the Arab Banking Sector. 
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