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 ملخص البحح :

Abstract : 
study aimed to determine the nature of the relationship between principals practices of public education schools 

for servant leadership, and teachers 'readiness for organizational change. and the detection of differences 

between the averages of the teachers' responses due to differences (academic qualification, specialization, 

education stage, and experience years). In order to achieve the objectives of the study, the researcher used the 

descriptive approach, in particular the Correlative technique .The study tools included two tools: the 

questionnaire of the Servant leadership, and the readiness for organizational change. The tools were applied to a 

sample of (491) teachers from three public education stage in Jeddah. The study concluded that there is a 

positive correlation between the practice of the servant leadership and the teachers' readiness for organizational 

change. There were no differences between the averages of teachers' responses to their readiness for 

organizational change due to specialization and the school stage. There were no differences in the practice of 

transformational leadership due to specialization, while differences were found due to the remaining variables. 
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